Career Transition Model

! Designing Your ! Telling the Story ' Networking & Data ! Alignment ! Landing the Job ! Showing up on Day | Wrap-up
i Desired Future i i Gathering i | | #1 i
| I | I I I |
I I I I I I I
|« What matters to you? | e Resume / LinkedIn e Networking strategies | e Candidate Market Fit e Salary and terms | s Who do you want to be :
| e What is your | e Your pitch e Soliciting feedback on : tests | Role, expectations and : on day 17 :
: relationship to work? | e 2-Pager : your approach | e Applying for jobs & : KPls | Old patterns to discard |
i e What are your | e Remaining curious i e Researching people and | interviewing | e Set-up for success | Your 90-day plan |
| strengths? | e Listening | companies along your | e Reality checks and | | |
| Designing potential | | potential paths | pivots | | |
| paths | | | | | |
| e Set-up for data : : : : : :
: gathering : : : : : :
I I I I I I I
I I I I I I I
I I I I I I I
I I I I I I I
o ] o ] o ] o O
i i i i
1 1 1 1
[ ey " " il e W S I~ T T T T T T T T T T T T T T T T T T T T 1
; ; ; ;
Building Foundation & Leading your Search Starting
Getting Ready to Go with Confidence Strong

and consadting

( ) F;;.annecred John Costango | Connected Coaching and Consulting LLC | www.aconnectedcoach.com



